CEEMAN brief
CEEMAN is an international management development association established in 1993 with the aim of improving the quality of management development in Central and Eastern Europe. 
The past development was characterized by three mutually overlapping stages:  Learning from the West; Learning from each other; Exposing and offering accumulated experience and lessons learned to the others. 
Change in focus:

From transition specific issues and challenges towards those related to the dynamically changing economies and to the phenomena of change in general.
Membership:

Global reach with more than 170 members (institutional, individual, corporate, and exchange members from 43 countries, from the Americas, Europe, Asia, including India, Pakistan and Singapore in the Far East). About two thirds of them are from CEE, where CEEMAN acts as the main learning partner.
Activities:

· IMTA-International Management Teachers Academy – a major European faculty development program whose motto is: A New Generation of Management Educators for a New Generation of Managers and Leaders. Since 2000 IMTA has educated 347 management educators from 113 business schools and universities from 32 countries around the world. IMTA Alumni Association as a platform for continuous support and mutual cooperation among alumni and their respective institutions

· IMTA Modules on Educational Material Development, aimed at building case writing and research capabilities, while at the same time producing world class educational material through individualized coaching support from leading experts in the field

· Developing consultancy capabilities, mainly through improving consultancy skills of management educators

· Strengthening managerial and leadership capabilities in business schools

· Developing operational excellence (CEEMAN Program Management Seminar) a unique program for the program managers and directors in charge of design and delivery of educational programs, which so far educated 168 participants from 75 institutions from 25 countries
· Accreditation: CEEMAN International Quality Accreditation – IQA, an international scheme which is responsive to the context and environment-specific mission of business schools, their overall quality, creativity, innovativeness and impact made.
· International Conferences, including CEEMAN annual conferences, and ExEd Forums on major leadership challenges and issues and their implications for management education and leadership development, with world leading authorities as keynote speakers. Associated to them are Deans and Directors meeting which focus on the business schools leadership challenges. CEEMAN also co-organizes international conferences with other national/regional and international associations
· International research projects: Assessing Management Training Needs at the Achieved Level of Transition, Survey on Poverty Reduction and Management Education, Survey on Business Schools Responses to Global Crisis, etc.
· Case writing competitions with twofold objectives; (a) to develop relevant case material for the transition and emerging economies and change related issues and (b) to develop case writing capabilities in CEE and emerging economies.

· PRME: CEEMAN is a member of the Steering Committee of the UN Global Compact initiative on responsible management education and is leading the Working Group on Fighting Poverty.
· Promoting innovation and sustainable development among youth: CEEMAN is a co-founder of the Challenge:Future project which in 2009/2010 included 11,000 students from about 950 institutions, from more than 170 countries.
· Publishing: CEEMAN News, Conference Proceedings, videos from major CEEMAN events, CEEMAN Dialogues, Case Collections, research project reports, CEEMAN Directory of Management Development Institutions. Publishing partners: Emerald Group Publishing Ltd, Harvard Business School Publishing, Adizes Institute, Pearson Education, Videolectures.net.
www.ceeman.org 
